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New Case Workers Bring Competitive
Edge tO CAASTLC C ient‘&/Will Scherer

digital divide and lack of job
' . = - readiness resources for dis-
" advantaged and displaced
. people. As ateam, James

: " Ingram and William
Scherer, who have job
placement and entrepreneu-
rial backgrounds, are chang-

I ng participa

Training Prog
class is a beacon of hope for
clients, allowing them to
we arexplore and refine their

Competitive Edge Employment
Case Manager, Will Scherer
gives job seekers some tips on
doing a job search.

resume building,
helping fuel the economy astrengths, in preparation for
we prepare our clients fanterviews and ultimately,

- the future. By applyinggai nf ul empl o
_ The Community AC-gtimylus funds, we havdlr. Ingram. By fostering
tion Agency of St Louieen aple to increase oan open conversation with
County (CAASTLC) has algiaff size and create prarticipants, William and
ways been dedicated to helgrams to accommodate ttlames share their personal
ing those caught in povertyieeds of the growing numexperiences and encourage
Recently the number of indger of unemployed persorguestions throughout  the
viduals seeking assistance has oyr community. Ouwor kshops t he:
grown especially in the are@ams of professionals hawmsic goal of the workshop
of the employment servicegackgrounds as diverse axludes building a resume
At CAASTLC wgOdichts hdve hddds, amid cover letter, but we
American Recovery and Reifnis preadth of experiendaring personal experience
vestment Act (ARRA) stimUy|iows us to better serwehich makes all the differ-
lus money to hire talented ifppse we encounter. ence to our c
dividuals who are passionate |5 2009 CAASTLCWill Scherer.  One
about getting people back {@cryited two new workprofound necessity discov-
work. By offering free workorce development speciagred in our client population
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as employment readiness and (continued on page 5)
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New CAASTLC ARRA Staffers Want to Make a Diff
by Cedric Jackson

R "

. Some of the Communify Action A‘ge‘ncy of’ St. L‘ouié' Cbunty ARRA Sta gather otide

the office on Doc. Drive to take a picture.

As one of two Associate
Compliance Officers hired
under the American Recov-
ery and Reinvestment Act
(ARRA), | previously spent
the past 10 years employed
in the insurance industry. In
my short time at
CAASTLC, Inc., | have

looks forward to all that this
experience has to offer. He
is energized by the rich and
diverse backgrounds of his
current colleagues which he
says can only enhance the
mission of providing excep-
tional services to those in
need. Patrick is also ec-

been exposed to a variety of static about the opportunity

new experiences. Along
with the team of out-
standing individuals | work
with, it is our hope that this
endeavor is beneficial to the
community served. The
team assigned to the office
at 1B Doc Drive has be-
come an extension of the
CAASTLC family, all of us
learning and evolving under
the ARRA program.

Former real estate attor-
ney, Patrick McCarthy
comes to CAASTLC with a
wealth of experience in
dealing with various real

estate transactions and con-

tractual agreements; Patrick

NEWSLETTER TITLE

to be part of giving back to
the community.

The group that
contributes daily with re-
gard to keeping the ARRA
weatherization program on
track is a dedicated team of
administrative profession-
als.

Leading the administra-
tive assistant staff, Mellisa
Harris brings over 15 years
of management and real
estate experience to compli-
ment a vibrant attitude and
enthusiasm for this unique
opportunity to move for-
ward with CAASTLC.

Another member of the
administrative staff is Caro-
lyn Best. Prior to coming to
work at CAASTLC, Caro-
lyn was employed by SSM
Health Care in Human Re-
sources for six years.

Cat herine
ground includes having
worked as an office man-
ager for a legal service in
Los Angeles.

A former em-
ployee of Graybar Electric,
Michelle Allen has high
expectations of learning a
great deal when it comes to
CAASTLCG6s invol
in the weatherization pro-
gram. Like the others on
the administrative team she
looks forward to making a
substantial contribution in
helping to better the lives of
others.

Under the CSBG
ARRA program we have a
highly competent case man-

Kopp
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According to recentstatistics, Prisoners who complete the curricu-another offers training in green jobs
Mi ssourios i ncar cmEeeevg cerBfigaEp%, suifgble fprthroggh collaborations with weather-
ceeds 30,000, with over 73,000 estiPresentation to parole officers/courtsjzation and energy savings programs.
mated as being on parole or probation.aS evidenqe o_f t_heir commitment t_oStiII others coordinate commupity
Approximately 21,000 offenders arereform their thinking, as well as their resources to fund nonprofit childcare
released annually; and with a deficienf€havior. _ facilities to support employment. All
education, an improper mindset and a Upon their releaS(_a fro_m the across the nation, CS!BtBnded pro-
lack of employment opportunities, re-Cl ayt on facil ity jects&@énmo8glodwvage workdrst i -
cidivism is all but imminent. mate goal is to connect these-exinto public sector jobdNASCSP is a

In fact, within three years of offenders with employment opportu- professional association whose mem-
their release, 67% of all exffenders Nities and to cultivate relationshipsbers are state administrators of the
are rearrested and 52% are- reWith employers who will, in fact, '"HSDUWPHQW RI +XPDQ 61

incarcerated. Thaitethem t he bad n e wsCOMMuptyServices Block Grant and
good news i s t hat C AikeSIiT dr @@, s97%n & wll WKH.SE.S HSDUWPHQW Rl
Prisoner Reentry/Employment Connecincarcerated individuals will be re- Weat_he_r Ization Assistance Program.
tion program (funded through theleased back into our society. The!lS MiSsion is to

American Recovery and Reinvestmenthallenge is to remove the stigma mbu”d CaPaC'W in states to respond to
Act) seeks to do its part to reverseancarceration and replace it with aPOVerty Issues.

those trends. badge of reform and the achievemenlg . .

| 8m proud t o bokgaiaful prploymenbdnd produ-t OF More information on CSBG,
effort. As an instructor/facilitator of tive citizenry. please visit www.nascsp.org.
the nationally acclaimed curriculum, Thanks to the collaboration )

AiMaki nd I IthavaVvbad khie between CAASTLC, the federal gov- T he directors of each of these pro-
privilege of instructing over 70 in- ernment and the St. Louis Countyjects are available for comment and
mates, at the St. Louis CountyCorrectional Facility, this goal is on can be reached through NASCSP
(Clayton) Correctional Facility, since the verge of becoming a reality.

the programsd inception.

The St. Louis County Correctional Fa-
cility was recently showcased on the
National Geographic Channel on their
ALockdowno TV series
broad spectrum of offenders; from pa-
role violators to those awaiting federal
incarceration.

Ma ki nd i¢d coghitive k
based program which is designed to
transition men and women who have
spent time in jail or prison, on proba-
tion or parole, back into society and the
wor kpl ace. ltdéds also considered as a
fibest practiced in terms of the instruc-
tion of offenders/exoffenders.

The curriculum forces the pris-
oners/ exoffenders to look, introspec-
tively, at their addictions, anger man-
agement issues, thinking traps, deci-
sion making and capacity to deal with
criticism in a professional manner.

Makin It Work-Prison Reentry Program

By James Ingram

and houses a

The Justice Center in Clayton, Missouri



